INDIAN COUNCIL OF MEDICAL RESEARCH (ICMR)
Dated: September, 2012
In exercise of the powers vested, the President of the Council
hereby makes the following rules, namely:
1. Short title and commencement

(a) These rules may be called the Health Research Scientists Cadre Rules, 2007
of Indian Council of Medical Research

(b) They shall come into force on the appointed day to be notified by the Director
General.

2. Definitions. -In these rules, unless the context otherwise requires-

(a) “Assessment Board” means the Assessment Board constituted by the Director
General, under clause (b) of sub rule (iv) of rule 7;

(b) “Authorized Permanent Strength” in relation to any Grade means the strength
of permanent unspecified posts in that Grade against which substantive
appointments may be made;

(c) “Cadre” means the Health Research Scientists Cadre (HRSC) of ICMR,;

(d) DG means the Director General of the Indian Council of Medical Research
appointed by the Central Government;

(e) “Discipline” means the subject in which Scientists are assessed for promotion;

(f) “Duty post” means any post whether permanent or temporary included in
Schedule II;

(g) “FR” means the Fundamental Rules

(h) “Government” means the Department of Health Research;

(i) “ICMR” means The Indian Council of Medical Research;

(j) “Internal Screening Committee” means the Committee constituted under clause
(g) of sub-rule (ii) of rule 7;

(K) “Peer Review Committee” means the Committee constituted by the DG under
clause
(d) of sub-rule (IV) of rule 7;



(1) “Recruitment Board” means the Board constituted by DG under clause (a) of sub-
rule
(vi) of rule 7;

(m) “Schedule” means a Schedule to these rules;

(n) “Scheduled Castes and Scheduled Tribes” have the same meaning assigned to
them in clauses (24) and (25) respectively of article 366 of the Constitution of India.

3. Grades, authorized strength and its review

(a) The posts included in the Cadre, their numbers and scale of pay, shall be as
specified in Schedule |.

(b) After the appointed day, the authorized permanent strength of various grades
shall be such as may, from time to time, be determined by the Government.

(c) The DG may make temporary adjustments by making additions or deletions to
the strength of various grades, as deemed necessary from time to time.

(d) The DG may include in the Cadre any post other than those included in
Schedule | or exclude from the Cadre a post included in the said Schedule with
the prior approval of the Government.

4. Members of the Cadre
(i) The following Scientists shall be members of the Cadre, namely:-

(a) A Scientist who is already in service shall on commencement of these
rules, be deemed to be a member of the Cadre in the corresponding
grade, from the date of such appointment.

(b) Those appointed to the Cadre on the appointed day, under rule 7, from
the appointed day.

(c) Those appointed to duty posts after the appointed day, from the date
they are so appointed.

(i) Those appointed under rule 5 or clauses (a), (b) and (c) above shall be
members of the Cadre in the corresponding grade, from the date of such
appointment.

(iii) The DG may, when considered necessary, appoint such number of eminent
Scientists or Technologists and experts as Advisors or as Emeritus Scientists in
addition to the existing chairs as may be decided by the Executive Committee on
terms and conditions to be decided by the DG.



5. Method of recruitment

Recruitment to the Cadre shall be made by one or more of the following methods
and the method of recruitment on each occasion shall be decided by the DG in
the light of qualifications and job specifications for the particular post, namely: -

(a) By promotion;
(b) By direct recruitment or campus recruitment;

(c) By absorption of suitable officers from Ministries or Departments under
the Central Government State Government or Autonomous Organizations of
the Central Government or State Government, or recognized Research
Institutes or Universities;

(d) By deputation or on contract of suitable experts or officers or Scientists
and technologist from the Central or State by Departments or recognized
Autonomous Organizations of the Central Government or State Government
or Research Institutes or Universities;

(e) By absorption of suitable officers who were appointed on deputation or
contract by the method mentioned in clause (d) above.

6. Initial constitution of the Cadre

(a) All Group ‘A’ scientific officers in ICMR on the date of commencement of
these rules shall be deemed to have been appointed to the cadre in the posts or
grades corresponding to those which they were holding on regular basis.

(b) To the extent the authorized permanent strength of various grades in the
Cadre is not filled at the time of the initial constitution, it shall be filled in
accordance with rule 7.

7. Future maintenance of the Cadre

(i) After the initial constitution of the Cadre has been completed by the appointment
of officers in accordance with rule 6, vacant posts shall be filled in the manner as
hereinafter provided ---

(a) Seventy five per cent vacant pots in the grade of Scientist ‘B’ shall be filled by
direct recruitment or campus recruitment or deputation or on contract or by
absorption of suitable officers who were initially appointed on deputation or
contract.

(b) Twenty five percent vacant posts shall be filled through limited departmental
competitive examinations failing which by direct recruitment or on deputation or



contract or absorption of suitable officers who were appointed on deputation or
contract.

(c) In case of the Limited Departmental Competitive Examination, the following
criteria shall be followed, namely:

(d) All Technical Personnel with Grade Pay of Rs.4200 and above with five years’
regular service in the grade and possessing the educational qualifications
prescribed for direct recruitment for the post of Scientist ‘B’ in Schedule Ill, for
which there shall be no upper age limit.

(e) No candidate shall be allowed to avail more than three chances at the said
departmental examination.

(f) The posts in grade of Scientist ‘C’, ‘D’, ‘E’, ‘F’, ‘G’ and ‘H’ shall be filled by any
of the methods specified in rule 5, the method of recruitment shall be decided
upon by the DG on each occasion depending on specific requirements and
workload. However, post of Director shall always be filled by Direct Recruitment.
For posts involving special qualifications, as the interest of the state and
objectives of the council are of paramount importance, the DG shall decide the
mode of filling up the posts, taking into consideration, competence required of the
incumbent of the post, the task to be achieved and availability of candidates with
requisite qualifications and experience both within the cadre and outside.

The post of Director shall be filled by direct recruitment. The Scientist ‘G’
promoted under FCS can be appointed as Director temporarily till the post of
Director is filled on regular basis. The appointment to the post of
Director/Scientist ‘G’ shall be made with the approval of the Minister of Health &
Family Welfare and appointment up to level of Scientist ‘F’ shall be with the
approval of Secretary Department of Health Research.

(a) Promotion from one grade to the next higher grade in the Cadre up to the
grade of Scientist ‘G’ shall be made under the “Flexible Complementing Scheme”
from amongst the Scientists (as defined in annex-l) possessing the educational
qualifications as given in Schedule Il in accordance with the criteria prescribed
for such promotions by the Government vide Department gf Personnel and
Training Office Memorandum Number 2/41/97-PIC dated the 9 November, 1998,
and No. AB-14017/37/2008-Estt dated 10.9.10 as amended from time to time.
Promotion from 1.1 2011 shall be as per the OM dated 10.9.10.

(b) There shall be two level of assessment under FCS. The first one shall be at
internal level for screening purpose and next level of assessment shall be by
Assessment Boards with majority of external experts possessing expertise in the
field. The emphasis has to be placed on achievements as evaluated by an
independent peer group rather than seniority.



(c) Scientists doing management/administrative work in the Council will not be
considered for up gradation under FCS, they should only be given benefit under
Modified Career Progression Scheme (MACPS). Also scientists considered but
does not found fit for up gradation under FCS can be considered under MACPS
after completing 10, 20 & 30 years of service. The scientist who has been
granted GP under MACPS can be considered for next grade under FCS
according to the eligibility and other provisions of FCS. The assessment under
FCS for next grade would only be three times and thereafter the scientist would
be covered under MACPS.

(d) The Modified Assessment Career Progress on Schemes (MACPS) notified
vide O.M.N0.35034/3/2008-Estt (D) dated 19.5.2009 would also be applicable to
Scientist covered under FCS. It will provide an alternate channel for Scientists
and will maintain the rigors of assessment under FCS. Implementation of MACP
as per OM of DOP&T dated 10.9.10 as modified from time to time is explained
below:-

e A scientist ‘B’ is considered but does not get up-gradation under the FCS.
He would be entitled to grade Pay of Scientist ‘C’, ‘D’ and ‘E’ on completion
of 10/20/30 years of service subject to provisions of MACP notified vide

0.M.N0.35034/3/2008-Estt.(D) dated 19" May, 2009.

e A Scientist ‘B’ gets up-gradation to Scientist C under FCS in second
chance after 4 years. After prescribed residency, he does not qualify under
FCS for three successive years for up-gradation to Scientist ‘D’. After
completion of ten years in the grade pay of Scientist ‘C’ i.e. after 14 years of
service he is considered for grant of financial up-gradation to Scientist ‘D’
grade pay under MACPS, subject to p(hovisions of MACP notified vide
0O.M.N0.35034/3/2008-Estt.(D) dated 19 May, 2009. After prescribed
residency of 4 years in Scientist D, he would again be considered for up-
gradation to Scientist ‘E’ under FCS. In case he does not qualify for three
successive years, he would be considered for financial up-gradation to grade
pay of Scientist ‘E’ after completion of 10 years in the grade pay of Scientist
‘D’ i.e. after 24 years of service. Further up-gradation to Scientist ‘F’ and
Scientist ‘G’ would only be under FCS as the Scientist would have got three
up-gradations and no further up-gradation under MACPS would be
permissible.

e If a scientist gets three up-gradations under the FCS scheme, there would
be no claim for any further up-gradation under MACPS as the MACP
scheme only allows three financial up-gradation in the hierarchy of Pay
bands and grade pay on completion of 10, 20 and 30 years of service
respectively.



e Scientists doing management/administrative work in the Ministries should
not be considered for up-gradation under FCS, they should only be given
benefit of up-gradation under MACPS.

(e) Field experience in research and development and / or experience
in implementation of such scientific projects is compulsory for
promotion of scientists recruited to the posts in the council to higher
grades under FCS. Field experience of at least 2 years to 5 years will
be essential for promotion to Scientist ‘F° and Scientists ‘G’
respectively. Existing Scientists at Headquarters can be considered on
deputation basis to the Institutes/Centers. The criteria for field
experience for different scientific activities has been elaborated below.

(i) Fundamental/basic research: Original investigation to gain new scientific
knowledge, not necessarily directed towards any specific practical aim or
application; working in scientific laboratories or institutes, period spent on
doctoral/post doctoral degrees in basic research after joining an organization,
etc would constitute field experience for the purpose of FCS.

(ii) Applied Research: Original investigation to gain new Scientific or Technical
knowledge directed towards a specific practical aim or Objective; working in
scientific laboratories/institutes, period spent on doctoral/post doctoral degrees
in applied research after joining an organization etc would constitute field
experience for the purpose of FCS.

(i) Experimental Development : Application of scientific knowledge directed
towards producing new or substantially improved materials, devices, products,
processes, systems or services; ‘field experience’ would depend on the work
profile of the Department. The defining factor would be that the work is not of
routine use of scientific knowledge but involves application of scientific
knowledge for creation of new/innovative systems, practices, models.

(iv)S&T activities which are directly linked to R&D in terms of promoting the
scientific activities and services. Working in R&D laboratories and institutions,
scientific projects being operated in mission mode, working on international
collaboration R&D projects etc. would constitute the field experience under

FCS.

(f) Promotion to the grade of Scientist ‘H’ shall be subject to availability of posts.

(9) The DG shall constitute the Internal Screening Committees with one external
member co-opted from Department of Atomic Energy, Space or DRDO as
specified in Schedule IIA and IIB which shall review the confidential performance
appraisal reports of Scientists including all annual work reports as per annex-| to
capture scientific content of the work performed on completion of minimum
residency period as on 31st August of the year to which the assessment
Committees relate, as indicated below: -



GP & GP Designation Minimum residency
Period linked to
performance

PB-3 (15600-39100)+ Rs. 5400 Scientist ‘B’ Three Years

PB-3 (15600-39100)+Rs. 6600 Scientist ‘C’ Four Years

PB-3 (15600-39100)+ Rs. 7600 Scientist ‘D’ Four Years

PB-4 (37400-67000)+GP 8700 Scientist ‘E’ Five Years

PB-4 (37400-67000)+GP 8900 Scientist ‘F’ Five Years

PB-4 (37400-67000)+GP 10000 Scientist ‘G’ Three Years but
not under FCS

PB-4 (37400-67000)+GP 12000 Scientist ‘H’

(ii1) There shall be two level of screening viz level 1 and level 2

Level 1 Screening (Internal)

(a)

All scientists eligible as per the provision of FCS and who meet the benchmark
as prescribed in Annexure-Il of DoP&T O.M.No0.2/41/97-PIC dated 9.11.98
(Appendix) and as amended would be screened in initially. The Internal
Screening Committee would also report on the scientific content of annual
work done by the scientist in part C of the reporting format placed at Annex-l|
and same would be available to the external assessment board.

Provided that exceptionally meritorious candidates consistently earning not
less than ninety percent in all their reports may be granted relaxation in the
residency period, not exceeding one year on any single occasion on the
recommendation of the Internal Screening Committees.

Provided further that such relaxation shall be limited to a maximum of two
occasions in one’s entire career.

Internal Screening shall be based on annual confidential appraisal reports
for minimum residency period in the grade referred to in clause (c) of sub-rule
(i) of rule 7;

Internal Screening Committee shall also follow the criteria, namely:-

Scientists ‘B’, Scientists ‘C’ securing less than 60% marks on an average and
Scientists ‘D’ and above securing less than 70% marks on an average shall
not be eligible for assessment.

Relaxation up to three months in the qualifying service for eligibility for

assessment shall be given to direct recruits or promotes who join after 1st
September for reasons beyond their control.

All kinds of leave availed except extra ordinary leave on personal grounds
shall count as qualifying service for eligibility for promotion.



(i)  In case of permanent absorption of a Scientist taken initially on deputation in
the same grade in ICMR from other Scientific Departments where Flexible
Complementing Scheme is applicable, the entire regular service of that
Scientist in the same grade rendered in the parent department shall be
counted towards residency period.

(j)) An officer appointed on deputation in a grade higher than the one held by him
on regular basis in his parent department and later permanently absorbed in
the same grade in ICMR Scientists Cadre, the period spent on deputation
shall be counted for residency period for promotion to the next higher grade
under the flexible complementing scheme, that is, up to the level of Scientist
‘G.

Level 2 Screening (External)

(iv) (a) For Promotions from Scientist ‘F° to Scientist ‘G’ who have been
recommended by the Internal Screening Committee to Scientist ‘G’ based on
Annual Work Report of the Scientific content of work done by Scientist of work
done by Scientist in Part ‘C’ of the reporting format placed at Annexure Il shall be
made by the Peer Review Committee (PRC) after personal discussion and taking
into consideration overall merit, achievements personality, leadership and
managerial qualities etc.

(b) The DG shall constitute an Assessment Board for interviewing candidates for
promotion from the level of Scientist ‘B’ and up to the level of Scientist ‘F’ as
specified in Schedule IIC.

(c) More than one Assessment Boards may be constituted at any one time in
various stations.

(d) The DG shall constitute Peer Review Committee (PRC) as specified in
Schedule Il D to assess those Scientists ‘F’ who have completed the prescribed
minimum residency period of five years and are recommended by the Internal
Screening Committee with the approval of the Chairman for assessment for
promotion to the next higher grade.

(e) The Committee referred to in clause (d) above shall also assess those Scientists
‘G’, who have completed three years regular service in the grade and have been
recommended by the Internal Screening Committee, for promotion to the post
of Scientist ‘H based on merit, achievement leadership, and managerial
qualities. There shall be no assessment interview.

(v) (a) Assessment Boards or Peer Committees shall be convened at least once in
a year or at such intervals as may be specified by the ICMR.

(b) The Assessment Boards shall document specifically by summarizing the
specific content of the work done justifying the merit for consideration
under FCS. The Peer Review Committees (PRC) shall undertake level 2
screening for assessment of scientist ‘F’. The Assessment Boards/PRC shall
certify that scientist recommended met with all the criteria for in situ up-gradation
under FCS. The Assessment Board for promotion up to the level of Scientist ‘F’
shall submit its recommendations as ‘Fit for Promotion’ or ‘Not Yet Fit. Provided



the overall merit of the candidate as judged by the Assessment Board matches
with the qualifying marks required for his residency period as given in Annexure |l
to DoP&T O.M. No.2/41/97-PIC dated 9.11.98, the candidate shall be
recommended as “Fit for Promotion”.

The Peer Review Committee, taking into consideration merit, achievements,
leadership, and managerial qualities etc. shall make recommendations for
promotion of Scientists ‘F° who have been declared eligible by the internal
Screening Committee, to the grades of Scientists ‘G’.

Recommendations of the Internal Screening/Assessment Boards shall be
implemented from 1st September of the year to which the Assessment Board
or Internal Screening Committee relates except in those cases where specific
recommendations are made by the Assessment Board or Internal Screening
Committee regarding effective date of promotion.

(e) The date referred to in the above sub-clause (d) shall be treated as the date of

selection for the purpose of determining their seniority in the grade in respect of
all Scientists cleared for promotion, provided they are on duty on that date.

(f) Provided that the Scientists who are away on leave on the date, shall assume

charge in the grade to which they are promoted with effect from the date they
resume duty.

(9) The non-assumption of duty shall not affect their date of selection or their inter-se-

seniority in the higher-grade vis-a-vis the other scientists cleared for promotion
by the same Assessment Board.

(h) When the Scientists assessed and found fit for promotion are unable to assume

charge of the higher grade on effective date for being away on study leave
(combined with any other leave), sanctioned by the competent authority, for
prosecuting higher studies or receiving specialized training in professional and
technical subjects having a direct or close connection with the ICMR
programmes, on resumption may reckon notional seniority in the higher grade
from the date of his selection to that grade for the purposes of counting of
residency period for considering for promotion to the next higher grade provided
the DG is satisfied about the performance of the Scientist during the course of
study or training.

(i) The Scientists undergoing training abroad (under FR 51), shall be promoted to
the next higher grade with effect from the date they would have been so
promoted had they not proceeded on training, subject to the following
conditions being fulfilled, namely:-

(j) The period of such training is treated as duty under FR 9(6).

(k) They have been assessed and found fit for promotion to the next higher grade
by the Assessment Board or Internal Screening Committee/Peer Committee.

(1) All the seniors, except those recommended as “Not yet Fit” for promotion to
the particular grade available, have been promoted to that grade.

(m) Under the Flexible Complementing Scheme, on promotion of a Scientist from
one grade to the next higher grade, the post held by him shall stand upgraded
automatically and personal to him.

(vi) Promotion from Scientist ‘G’ to Scientist ‘H’ shall be based on the availability



of the vacant posts. The post shall be filled as decided by the DG either by
Direct recruitment or by promotion through selection from amongst existing
Scientist ‘G’s. The eligibility criteria shall be three years regular service in the
grade of Scientist ‘G. The scientist ‘G’ fulfilling the requisite residency period
shall be considered by the Peer Review / Selection Committee constituted as
per Schedule Il D.

(vi)

(a) The DG shall constitute a Recruitment Board for selection of Scientist ‘B’ to
Scientist ‘F’ by direct recruitment under clause (b) of rule 5, and the selection
shall be by interview or written test or both as specified in Schedule Il E, and
Recruitment of Director of Institute/Centres shall always be by DR and as per
the constitution of Search-cum-Selection Committee as given at Schedule Il F
the candidates shall be within the age limit as specified in Schedule IlIl and
under note 2 provision for age relaxation.

(b) The educational qualifications and experience for appointment to various
posts in the Cadre under the methods specified in this sub-rule shall be as
specified in Schedule

[ll. Provided that the age limit specified under column (4) of Schedule Il shall not apply
to the selection by methods specified in clauses (a) and (c) to (e) of rule 5.

(c) Provided further that for specific discipline, the required qualifications and
experience for the posts shall be as specified by the DG from time to time.

(d) Provided that selection by direct recruitment through Talent Search Scheme
shall be as specified in Schedule V.

(e) Officers appointed on deputation by the method specified in clause (d) of rule 5
shall be appointed for a period of two years which may be extended or
curtailed at the discretion of the competent authority. In case where it is
proposed to curtail the period of deputation, the competent authority shall
record the reasons therefore in writing and give a notice in writing of his
intention to do so to the concerned officer. The maximum period of deputation
including period of deputation in another post held immediately preceding an
appointment in the same organization or department shall not exceed five
years.

(f) Officers appointed on contract by the method specified in clause (d) of rule 5
shall be appointed initially for a period of two years, and up to a maximum
period of six years. The period of contract may be extended or curtailed at the
discretion of the competent authority. The period of contract may be renewed
at the end of two years.

(g) Officers appointed to the Cadre shall be liable to undergo such training and be
detailed on such course of instruction in India or abroad as may be decided by
the DG from time to time, for the purpose of preparing the officers to become
competent and proficient to undertake work related to ICMR.

(vi) (a) An officer detailed for training or course, the duration of which is six months
or more, or an officer detailed for training outside India or with private firms or



factories in India, irrespective of the duration of the training, shall be liable to
refund in full the cost of training if, for any reason, during the training or within
a period of five years after the completion of such training, he chooses to
discontinue the services in ICMR.

(b) The seniority of officers appointed to the Cadre under rule 5, shall be fixed
by the DG, keeping in view the extant orders of the Government on the
subject as amended from time to time.

8. Probation

(a) Persons appointed to the grade of Scientist ‘B’ of the Cadre either by direct
recruitment or through the Limited Departmental Competitive Examination or
reemployment before the age of superannuation shall be on probation for a
period of two years.

(b) Persons appointed to any other grade of the Cadre, namely, Scientist ‘C’,
Scientist ‘D’, Scientist ‘E’, Scientist ‘F’, Scientist ‘G’, Director and Scientist ‘H’,
either by direct recruitment or by reemployment before the age of
superannuation, shall be placed on probation for a period of one year.

(c) Provided that the Competent Authority may extend or curtail the period of
probation in accordance with the instructions issued by the Central Government
from time to time. Provided further that in cases where it is proposed to extend
the period of probation, the Competent Authority shall give notice in writing of
his intention to do so, to the officer within twelve weeks after expiry of the initial
or extended period of probation.

(d) On completion of the period of probation or any extension thereof, officers shall,
if considered fit, shall be confirmed against the post, if not already confirmed in
the entry grade.

(d) If, during the period of probation referred to in sub-rule (b) mentioned above or
any extension thereof, as the case may be, the Competent Authority is of the
opinion that a candidate is not fit for permanent appointment or if, at any time
during such period of probation, or extension thereof the Competent Authority is
satisfied that the candidate will not be fit for permanent appointment, on the
expiry of such period of probation or extension thereof, the Competent Authority
may discharge or revert the candidate to his substantive post, as the case may
be or pass such orders as it deems fit.

(i) During the period of probation, the candidates may be required to undergo such
courses of training and orientation and to pass such examinations and tests
(including examination in Hindi) as may be prescribed as a condition for
satisfactory completion of the probation.

9. Head of the Cadre
The DG shall be the head of the Cadre and shall be responsible for deployment
of officers of the cadre to the best advantage of the ICMR.

10. Liability for Service
(a) Officers appointed to the Cadre shall be liable to serve anywhere in India or



outside.

(b) Officers, if deputed, shall be liable to serve in any other Ministry or Department
of the Government of India or Corporations and Industrial Undertakings of the
Government.

(c) Persons appointed to the Cadre shall be liable to field service in respect of
research, development, or production or such other work as may be approved
by the DG.

(d) Officers selected for assignments involving limited field service shall undergo
such special medical checkup as may be specified, either at the time of
selection or when they proceed on field service, as may be decided by the DG.

11. Retirement benefits

All scientists appointed to a grade of the cadre on or before 31S'December, 2003
shall be governed by the Central Civil Services (Pension) Rules 1972, as
amended from time to time. Those appointed on or after 1st January 2004 shall
be governed by the mandatory new pension scheme viz. “New Re-structured
Defined Contribution System” as amended from time to time.

12. Other conditions of Service

(a) The other conditions of service of the members of the Cadre in respect of matters
not expressly provided for in these rules, shall, mutatis-mutandis and subject to
any special orders issued by the Government in respect of the Cadre, be the
same as those applicable to officers (Civilian) of corresponding status in similar
scientific institutions or organizations under the Government of India.

(b) The officers of the Cadre shall be governed by the Central Civil Services
(Conduct) Rules, 1964 and Central Civil Services (Classification, Control and
Appeal) Rules, 1965 as amended from time to time in the matter of conduct and
discipline.



(c)The appointing authority, the authority empowered to impose penalties and the
nature of penalties which can be imposed by such authority and the Appellate
Authorities shall be as under:

Particulars of Appointing | Authority Penalties Appellate
the Post Authority | empowered which may | Authority
to impose be imposed
penalties
All Group ‘A’ posts carrying Director Director All President,
Grade Pay not exceeding Rs. General, General, Governing
10000/- ICMR ICMR Council
All Group-‘A’ posts carrying President, | President, All Governing
Grade pay exceeding Rs. Governing | Governing Council
10000/- p.m. Council Council

(d) All posts in the Cadre shall be classified as Group ‘A’ posts and shall be deemed
to be scientific/technical posts for the purposes of medical standards as specified
in the Medical Regulations and Medical Report form for then Indian
Administrative Service, Indian Police Service, Indian Foreign Service, Indian
Forest Service and the Central Services issued by the Government of India in the
Ministry of Health and Family Welfare.

(e) Request of scientists of the cadre for leave to pursue higher studies in India or
abroad, which is not considered to be of any interest to ICMR, shall not be
granted.

(f) When a scientist of the cadre applies for undergoing course or training or study
which is considered to have direct bearing on subjects of interest to ICMR and
such study or training will, serve the interest of ICMR, although not to the extent
of placing the scientist on deputation, the scientist may be granted study leave
subject to conditions prescribed in CCS (Leave) Rules, 1972 as amended from
time to time.

(9) The benefit of added years of service as admissible under Rule 30 of CCS
(Pension) Rules, 1972, as amended from time to time, shall be applicable to the
eligible members of service.

13. Disqualifications

No person:




(a) Who has entered into or contracted a marriage with a person having a spouse
living; or

(b) Who, having a spouse living, has entered into or contracted a marriage with any
person, shall be eligible for appointment to the Cadre:

Provided that the Government may, if satisfied that such marriage is permissible
under the personal law applicable to such person and the other party to the
marriage and that there are other grounds for so doing, exempt any person from
the operation of this rule.

14. Power to relax

Where the Director General, ICMR is of the opinion that it is necessary so to do,
it may, by order, for reasons to be recorded in writing, relax any of the provisions
of these rules in respect of any class or category of persons.

15. Saving
Nothing in these rules shall affect reservations, relaxation of age limit and other
concessions, required to be provided for the Scheduled Castes and the
Scheduled Tribes and other specific categories of persons like OBC in
accordance with the orders issued by the Central Government from time to time
in this regard.

16. Interpretation
Where any doubt arises as to the interpretation of any of the provisions of these
rules, the matter shall be referred to the DG whose decision shall be final.

17. Power to remove difficulties
If any difficulty arises in giving effect to the provisions of these rules, the DG may
make provisions or issue such instructions consistent with the provisions of these
rules, as may appear to it to be necessary or expedient for removal of the
difficulty.

18. Repeal
The Indian Council of Medical Research (ICMR) Research Cadre Rules, 1965
are hereby repealed.



Schedule I

(See sub rule (a) of rule 3)

Number and scales of pay of Group ‘A’ duty posts included in the Health Research

Scientists Cadre-2007 of ICMR

S. No. Designation of post Pay Band + GP No. of posts
1 Scientist ‘B’ PB-3, Rs.15600-39100 + Rs. | 422
5400
2 Scientist ‘C’ PB-3, Rs.15600-39100 + Rs. | 224
6600
3 Scientist ‘D’ PB-3, Rs.15600-39100 + Rs. |81

7600
4 Scientist ‘E’ PB-4, Rs.37400-67000 +Rs. |78
8700
5 Scientist ‘F’ PB-4, Rs.37400-67000 + Rs. | 03
8900
6 Scientist ‘G’ PB-4, Rs. 37400-67000 +Rs. |29
10000
7 Scientist ‘H’/ HAG, Rs. 67000-79000 01
Additional Director
General
Total 838*

* Subject to variation dependent on workload.

(1) Promotion from one grade to the next higher grade in the Cadre upto the grade of

Scientist ‘G’ shall be made under the Flexible Complementing Scheme

(i1) DG is empowered to allocate posts to different Centres or Headquarters of ICMR




SCHEDULE ITA

(See under clause (g) of sub-rule (ii) of rule 7)

Constitution of Internal Screening Committee to review the Annual Confidential
Performance Appraisal Reports of Scientists ‘B’, ‘C’, ‘D’ and ‘E’.

(1) A Scientist of ICMR not below the rank of Scientist ‘G’ nominated by the DG ---
Chairperson

(2) One Scientist not below the rank of Scientist 'F’ from any ICMR, Centre or
Headquarter, nominated by the DG ---Member

(3) An external Expert (serving or retired Scientist of appropriate rank from Scientific
Organizations like DRDO, ISRO, BARC etc. ---Member

Note: The absence of any member of the Committee other than the Chairperson shall not
invalidate the proceedings of the Internal Screening Committee.



Schedule IIB
(See under clause (c) of sub-rule (ii) of rule 7)

The Internal Screening Committees to review Annual Confidential Performance Appraisal
Reports of Scientist ‘F’ and ‘G’

(1) DG-Chairperson

(2) Additional Director General, ICMR or Senior Scientist ‘G’ -Member

(3) An external Expert (serving or retired Scientist of appropriate level from DRDO,
ISRO or BARC-Member

Note: The absence of any member of the Committee other than the Chairperson shall not
invalidate the proceedings of the Internal Screening Committee.



Schedule IIC
(See under clause (a) of sub-rule (iv) of rule 7)

The Assessment Board for assessing suitability of Scientists for promotion upto Scientist
‘F’ level.

(1) Chairperson or Co-chairperson-To be appointed by the DG

(2) One Departmental Member — To be appointed by the DG

(3) Three External Members-To be appointed by the DG From other Scientific or
Academic Organizations

Notel. The absence of any member of the Assessment Board other than the Chairperson or Co-
chairperson shall not invalidate the proceedings of the Assessment Board.

Note:2. Chairperson or Co-chairperson can nominate more external members wherever it is
considered necessary for proper evaluation of Scientists.



Schedule II D
(See under clause (d) of sub-rule (iv) of rule 7)

The Peer Review Committee for assessing suitability of Scientist ‘F’ for promeotion to the
next higher grade

(1) DG—Chairperson

(2) Additional D G, ICM R or Scientist ‘H’---Member

(3) Two officer of the level of Secretary /Special Secretary from other Scientific
Organizations —Member

(4) An eminent Scientist or Management Specialist, nominated by the Chairperson. --
Member

The Peer Review Committee for assessing suitability of Scientist ‘G’ (Rs. 18400-22400) for
DR or promotion by selection to the next higher grade

(1) DG-ICMR --Chairperson

(2) Two external officer of the level of Secretary or equivalent from other Scientific
organizations --Members

(3) An external eminent Scientist or Management Specialist, nominated by the
Chairperson. --Member

Notel. The absence of any member of the Peer Committee other than the Chairperson shall not
invalidate the proceedings of the Peer Committee.

Note2. The Chairman may co-opt one or more external experts from specialized discipline for
assisting the board as member.



Schedule IT E
(See under clause (a) of sub-rule (vii) of rule 7)

Recruitment Board for assessing suitability of candidates for Recruitment to the post of
Scientist B to Scientist F under Health Research Scientist Cadre

(1) Chairperson or Co-Chairperson -To be appointed by the DG

(2) Three External Members -(A serving or retired Scientist of appropriate rank from a
Scientific Organization)-Members

(3) One ICMR Scientists -To be nominated by the DG-Member

(4) SC/ST rep for SC/ST candidates-Member

Note

(i). The absence of any member of the Board other than the Chairperson or Co-
chairperson shall not invalidate the proceedings of the Recruitment Board.

(ii) The Chairperson or Co-Chairperson may co-opt one or more external experts from
specialized discipline for assisting the Board as Member.

(iii) The instructions contained in DoPT O.M. No 42011/2/00174-Estt(Res) dated 13.2.2014,
which provides that wherever Selection Committee/Board exists or has to be constituted for
making recruitment to ten or more vacancies in any level of posts or services, it shall be
mandatory to have one Member belonging to SC/ST/OBC and one Member belonging to
Minority Community in such Committees/Board. Further one of the member of the Selection
Committee/ Board whether from general category or from the minority community or from
SC/ST/OBC should be a lady failing which a lady member should be co-opted on the
Committee/Board. It may also be ensured that where the number of vacancies against which
selection is to be made is less than ten, no effort should be spared in finding the SC/ST, OBC
officer and the Minority Committee Officer and a lady officer, for inclusion in such
Committee/Board.

(iv) The selection shall be by interview or written test or both



Schedule IT F
(See under clause (a) of sub-rule (vii) of rule 7)

Recruitment Board for assessing suitability of candidates for Recruitment to the post of
Director (Scientist ‘G’) of ICMR

1. Secretary, DHR and DG, ICMR Chairman

2. A serving or retired scientific/technical person of the rank of Secretary, Member
DGHS, DG, AFMS or equivalent

3. An Outside Expert belonging to SC/ST category (Should be of the rank | Member
of Scientist-H/Addl. DG or equivalent (at least one rank higher than post
of Director of ICMR Institutes/Centres)

4, An Outside Expert (Women) (Should be of the rank of Scientist-H/Addl. | Member
DG or equivalent (at least one rank higher than post of Director of ICMR
Institutes/Centres)

5. An Outside Expert (Minorities) (Should be of the rank of Scientist- Member
H/Addl. DG or equivalent (at least one rank higher than post of Director
of ICMR Institutes/Centres)

6. An outside subject Expert (should be of the ranks of Scientist-H/Addl. Member

DG or equivalent/at least one rank higher than the post of Director of
ICMR Institutes/Centres.

Note: i)The instructions contained in DoPT O.M. N0.42011/2/00174-Estt.(Res) dated 13.2.2014, which

i)

iif)

provides that wherever Selection Committee/Board exists or has to be constituted for making
recruitment to ten or more vacancies in any level of posts or services, it shall be mandatory to
have one Member belonging to SC/ST/OBC and one Member belonging to Minority Community
in such Committees/Board. Further one of the member of the Selection Committee/Board
whether from general category or from the minority community or from SC/ST/OBC should be a
lady failing which a lady member should be co-opted on the Committee/Board. It may also be
ensured that where the number of vacancies against which selection is to be made is less than ten,
no effort should be spared in finding the SC/ST, OBC officer and the Minority Committee Officer
and a lady officer, for inclusion in such Committee/Board.

The selection shall be by interview.

The absence of any member of the Board other than Chairperson shall not invalidate the
proceedings of Recruitment Board.

Chairperson may coopt additional experts from specialized discipline for assisting the Board as
Member.



SCHEDULE Il
(See under clause (b) of sub-rule (vii) of rule 6)

1. Scientist ‘B’ Pay Band-3 (Rs. 15600-39100) Grade pay Rs. 5400

Essential qualifications:

MBBS/BDS/B.V.Sc & AH recognized by MCI/ DCI/VCI respectively or BE/B.Tech
degree in relevant engineering subject with 2 years experience or equivalent
degree from a recognized University

Or

BDS/B.V.Sc degree with one year experience

Or
Ist class Master’s degree in relevant subject from a recognized University
Or
2nd Class M.Sc + Ph.D degree in relevant subject from a recognized University.
Age limit:

Not exceeding 35 years. Relax-able up to 5 years for Government servants and
SC/ST/OBC Candidates in accordance with the instructions issued by the
Department of Personnel and Training from time to time in this regard

Desirable qualifications:

(i) Doctorate or M. Tech Degree in relevant science or engineering subject or MD in
the related subject from a recognized university for candidates with first class
relevant degree

(i) Additional Post doctoral research/teaching experience in relevant subjects in
relevant subjects in recognized institute(s)

(iii) Knowledge of Computer Applications or Business Intelligence tools/ Data
Management

(iv) Two years R&D/Teaching experience in relevant subject after obtaining essential
qualification



Notes:

(i) PhD or MD or M.V.Sc degree in relevant subjects shall be treated equivalent to
three years experience respectively.

(i) Candidates with MD/MDS/M.V.Sc or Ph D or M. Tech degree will be preferred for
direct recruitment.



2. Scientist ‘C’ Pay Band-3 (Rs. 15600-39100) Grade Pay Rs. 6600
Essential qualifications:

Post graduate degree (MD/MS/DNB) with one year R&D/teaching experience or
Postgraduate diploma in medical subjects with two years R&D/teaching
experience in the required subject from recognized university

Or
MBBS degree recognized by MCI or equivalent degree from recognized
University with 4 years R&D/Teaching experience in the required subject after
MBBS Degree

Or

BDS/B.V.Sc & AH degree recognized by DCI/VCI with 5 years R&D/Teaching
experience in the relevant subject after BDS/B.V.Sc Degree

Or
B.Tech degree in relevant Engineering subject with six years R&D/Teaching
experience in the relevant subject after B.Tech degree

Or
First class Master’s degree in the relevant subjects from a recognized university
with 4 years R&D/teaching experience in the relevant subject after 1%' Class
Master’s Degree.

Or

Second class M.Sc + Ph.D degree in the relevant subject from a recognized
University with 4 years R&D/teaching experience in the relevant subject after
M.Sc + Ph.D.

Age limit:

Not exceeding 40 years. Relax-able up to 5 years for Government servants
and SC/ST/OBC candidates SC/ST/OBC in accordance with the instructions
issued by the Department of Personnel and Training from time to time in this
regard.



Desirable qualifications:

(i) Doctorate or M. Tech Degree in relevant science or engineering subject or
engineering subject or MD in the relevant subject from a recognized university
for candidates with first class relevant degree

(i) Additional Post doctoral research/teaching experience in relevant subjects in
recognized institute(s)

(iii)  Knowledge of Computer Applications or Business Intelligence tools /Data
Management

Notes:
1. Candidates with Post Graduate Degree in medical subjects/Doctorate Degree in
Life Sciences/relevant subjects shall be recruited as Scientist ‘C’ after requisite

training under Talent Search Scheme as per Schedule-1V

2. MD/MS/MDS/PhD in the relevant subject shall be treated equivalent to three
years experience.

3. Postgraduate Diploma in medical subjects/M.Tech/M.V.Sc in the relevant
subjects shall be treated equivalent to two years experience



3. Scientist ‘D’ Pay Band-3 (Rs. 15600-39100) Grade Pay Rs. 7600

Essential qualifications:

(i)

(i)

Age Limit:

Post graduate degree (MD/MS/DNB) with five year R&D/teaching
experience or Postgraduate diploma in medical subjects with six years
R&D/teaching experience in the required subject from recognized
university

Or
MBBS degree recognized by MCI or equivalent degree from recognized
University with 8 years R&D/Teaching experience in the relevant subject
after MBBS Degree

Or
BDS/B.V.Sc & AH degree recognized by DCI/VCI with 9 vyears
R&D/Teaching experience in the relevant subject after BDS/B.V.Sc
Degree

Or
B.Tech degree in relevant Engineering subject with ten vyears
R&D/Teaching experience after B.Tech degree

Or
First class Master's degree in the relevant subjects from a recognized
university with 8 years R&D/teaching experience in the relevant subject
after 1°! Class Master’s Degree.

Or
Second class M.Sc + Ph.D degree in the relevant subject from a

recognized University with 8 years R&D/teaching experience in the
relevant subject after M.Sc + Ph.D.

Out of above 2 years in a managerial position to handle R&D projects in
a team effectively in a directing capacity

Not exceeding 45 years. Relax-able up to 5 years for Government servants
and SC/ST/OBC candidates SC/ST/OBC in accordance with the instructions
issued by the Department of Personnel and Training from time to time in this
regard.



Desirable qualifications:

Doctorate or M. Tech Degree in relevant science or engineering subject or MD
in the relevant subject from a recognized university for candidates with first class
relevant degree

Additional Post doctoral research/teaching experience in relevant subjects in
recognized institute(s)

Knowledge of Computer Applications or Business Intelligence tools /Data
Management

Notes:

1.

MD/MS/MDS/PhD in the relevant subject shall be treated equivalent to three
years experience.

Postgraduate Diploma in medical subjects/M.Tech/M.V.Sc in the relevant subject
shall be treated equivalent to two years experience



4. Scientist ‘E’ Pay Band-4 (Rs. 37400-67000) Grade Pay Rs. 8700

Essential Qualifications:

(i)

(i)

Age limit:

Post graduate degree (MD/MS/DNB) with seven year R&D/teaching
experience or Postgraduate diploma in medical subjects with eight years
R&D/teaching experience in the required subject from recognized
university

Or
MBBS degree recognized by MCI or equivalent degree from
recognized University with 10 years R&D/Teaching experience in the
required subject after MBBS Degree

Or
BDS/B.V.Sc & AH degree recognized by DCI/VCI with 11 years
R&D/Teaching experience with the relevant subject after BDS/M.V.Sc
Degree

Or
B.Tech degree in relevant Engineering subject with twelve years
R&D/Teaching experience in the relevant subject after B.Tech degree

Or
First class Master's degree in the relevant subjects from a recognized
university with 10 years R&D/teaching experience in the relevant subject
after 1 Class Master’s Degree.

Or
Second class M.Sc + Ph.D degree in the relevant subject from a
recognized University with 10 years R&D/teaching experience in the
relevant subject after M.Sc + Ph.D.

Out of above 3 years in a managerial position to handle R&D projects in
a team effectively in a directing capacity

Not exceeding 50 years. Relax-able up to 5 years for Government servants and
SC/ST/OBC candidates SC/ST/OBC in accordance with the instructions issued
by the Department of Personnel and Training from time to time in this regard.



Desirable Qualifications:

(i)  Doctorate or M. Tech Degree in relevant science or engineering subject or
MD in the related subject from a recognized university for candidates with
first class relevant degree

(i)  Additional Post doctoral research/teaching experience in relevant subjects
in recognized institute(s)

(iii) Knowledge of Computer Applications or Business Intelligence tools/Data
Management

Notes:

1. MD/MS/MDS/PhD in the relevant subject shall be treated equivalent to three
years experience.

2. Postgraduate Diploma in the relevant medical subjects/M.Tech/M.V.Sc in the
relevant subjects shall be treated equivalent to two years experience

3. DM/Mch degree in the relevant subjects shall be treated equivalent to three years
additional experience.



5. Scientist ‘F’ Pay Band-4 (37400-67000) Grade Pay Rs. 8900

Essential Qualifications:

(i)

(iv)

Age limit:

Post graduate degree (MD/MS/DNB) with nine years R&D/teaching
experience or Postgraduate diploma in medical subjects with eight years
R&D/teaching experience in the required subject from recognized
university

Or
MBBS degree recognized by MCI or equivalent degree from recognized
University with 12 years R&D/Teaching experience in the required subject
after MBBS Degree

Or
BDS/B.V.Sc & AH degree recognized by DCI/VCI with 13 vyears
R&D/Teaching experience with the relevant subject after BDS/M.V.Sc
Degree

Or
B.Tech degree in relevant Engineering subject with 14 vyears
R&D/Teaching experience in the relevant subject after B.Tech degree

Or
First class Master's degree in the relevant subjects from a recognized
university with 12 years R&D/teaching experience in the relevant subject
after 1°! Class Master’s Degree.

Or
Second class M.Sc + Ph.D degree in the relevant subject from a
recognized University with 12 years R&D/teaching experience in the
relevant subject after M.Sc + Ph.D.

Out of above 3 years in a managerial position to handle R&D projects in a
team effectively in a directing capacity

Not exceeding 52 years. Relax-able up to 5 years for Government servants and
SC/ST/OBC candidates SC/ST/OBC in accordance with the instructions issued
by the Department of Personnel and Training from time to time in this regard.



Desirable Qualifications:

(i)

Doctorate or M. Tech Degree in related science or engineering subject or MD in
the relevant subject from a recognized university for candidates with first class
relevant degree

Additional Post doctoral research/teaching experience in relevant subjects in
recognized institute(s)

Knowledge of Computer Applications or Business Intelligence tools /Data
Management

Notes:

1.

MD/MS/MDS/PhD in the required subject shall be treated equivalent to three
years experience.

Postgraduate Diploma in the medical subjects/M.Tech/M.V.Sc in the relevant
subjects shall be treated equivalent to two years experience

DM/Mch degree in the relevant subject shall be treated equivalent to three years
additional experience.



6. Scientist ‘G’ Pay Band-4 (37400-67000) Grade Pay Rs. 10000
Essential Qualifications:

(i) MBBS/BDS/M.V.Sc degree in the required discipline recognized by MCI/
DCI/VCI respectively or BE/B.Tech degree in required engineering subject with 2
years experience or equivalent degree from a recognized University
Or
Ist class Master’s degree in required subject or equivalent degree from a
recognized University

(ii) Twelve years R&D experience in the relevant areas in a recognized
institute(s) after obtaining essential qualification (i) out of which at least 5 years in
a managerial position to handle R&D projects independently in a team effectively
in a directing position

Age limit:

Not exceeding 52 years. Relax-able up to 5 years for Government servants and
SC/ST/OBC candidates in accordance with the instructions issued by the
Department of Personnel and Training from time to time in this regard.

Desirable Qualifications:

(i) Doctorate or M. Tech Degree in related science or engineering subject or MD in the
related subject from a recognized university for candidates with first class relevant
degree

(i) Additional Post doctoral research/teaching experience in relevant subjects in
recognized institute(s)

(iii) Knowledge of Computer Applications or Business Intelligence tools /Data
Management

Notes:

1. PhD or MD degree in subjects relevant to Indian Council of Medical research
shall be treated equivalent to three years experience respectively.

2. Candidates with MD or Ph D or M. Tech degree will be preferred for direct
recruitment.



7. Director Pay Band-4 (Rs. 37400-67000) Grade Pay Rs. 10000

Essential Qualifications:

(i) Postgraduate degree in medical subjects recognized by MCI or Doctorate degree
in Life/Biological Sciences or relevant Biological Subjects from a recognized
University or equivalent

(i) Fifteen years R&D experience in the relevant areas in a recognized institute(s)
after obtaining essential qualification (i) out of which at least 5 years in a
managerial position to handle R&D projects independently in a team effectively in a
directing position

Age limit:
Not exceeding 52 years. Relax-able up to 5 years for Government servants and
SC/ST/OBC candidates in accordance with the instructions issued by the
Department of Personnel and Training from time to time in this regard.

Desirable Qualifications:

(i) Additional Post doctoral research/teaching experience in relevant subjects after
Ph.D in recognized institute(s)

(iii)  Knowledge of Computer Applications or Business Intelligence tools
/Data Management



8. Scientist ‘H’ Pay Band -4 (Rs. 67000-79000)
Essential Qualifications:

(i) MBBS/BDS/M.V.Sc degree in the required discipline recognized by MCI/ DCI/VCI
respectively or BE/B.Tech degree in required engineering subject with 2 years experience
or equivalent degree from a recognized University
Or
Ist class Master’s degree in required subject or equivalent degree from a recognized
University

(i) Fifteen years R&D experience in the relevant areas in a recognized institution after
obtaining essential qualification (i) out of which at least 7 years in a managerial position to
handle R&D projects independently in a team in a directing position

Age limit:

Not exceeding 55 years. Relax-able up to 5 years for Government servants and
SC?ST/OBC candidates in accordance with the instructions issued by the
Department of Personnel and Training from time to time in this regard.

Desirable Qualifications:

(i)  Doctorate Degree in related science subject or MD in the related subject for
candidates with first class relevant degree from a recognized university
(i) Additional Post doctoral research/teaching experience in relevant subjects in
recognized institute(s)
(i)  Knowledge of Computer Applications

Note:
1. PhD or MD degree in subjects relevant to Indian Council of Medical research shall

be treated equivalent to three years experience respectively.
2. Candidates with MD or Ph D degree will be preferred for direct recruitment.



Note: 1.

Note: 2.

Note: 3.

The qualification prescribed is relax-able at the discretion of the DG, ICMR
qualification regarding experience is relax-able at the discretion of the DG, ICMR in
the case of candidates belonging to the Schedule Castes and the Schedule Tribes, if
at any stage of selection, the Chairman is of the opinion that sufficient number of
candidates possessing the requisite experience are not likely to be available to fill up
the post reserved for them.

The crucial date for determining the age limit shall be as per the guidelines of
Department of Personnel and Training from time to time. However, the prescribed
age may be relaxed in exceptional cases for experienced and qualified candidates.

DG, ICMR can prescribe Essential/Desirable qualifications from schedule-lll on each
occasion for different posts subject to functional requirements of the council.
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SCHEDULE-1V

Talent Search Scheme to attract 10 bright young Scientists C annually in specified disciplines under
direct recruitment quota from the Medical Institutes, Indian Institute of Science and other recognized
Premier Medical Institutions or Universities where the admission is on All India Basis

The terms and conditions of selection of Scientist ‘C’ under the Talent Search Scheme of ICMR
shall be as follows:

(a) The selections under Talent Search Scheme shall be made from Medical Colleges and other
recognized Premier Institutions or Universities as decided by DG from among candidates
doing PhDs or admitted for MD Course

(b) The recruitment of Scientists shall be carried out from amongst the students admitted for
MD/DNB Degree courses in specific medical disciplines or students who have or likely to
submit the thesis for PhD degree

(c) The candidates eligible for Selection shall be within the age limit prescribed for direct
recruitment of Scientist ‘C’ as on 1 September of the year in which their degree course will be
completed.

(d) The eligibility for Selection will be as per the Schedule lli

(e) In case it is required to restrict number of students to be interviewed the eligibility criteria may
be raised.

(f) Selection shall be made on the basis of merit through interview or written test and interview.
Based on their performance/merit in interview and in the MD/PhD course, no. of papers
published with impact factor either as first author or as co-author and other professional course
completed shall be granted advance increments.

(g) The selection of the candidates as Scientist ‘C’ under this scheme will be provisional subject
to the condition that the candidates successfully completes the MD/ PhD course or equivalent
in first attempt.

(h) On successful completion of the course, the candidates shall be appointed as Scientist ‘C’
under clause (d) of sub-rule (vi) of rule 7 subject to meeting of all other requirements
prescribed for direct recruitment.

(i) Candidates appointed will have the opportunity to be sponsored for post doctoral work in
specific discipline required by ICMR after five years of service and also for specific training
after probationary period.



Annexure-|

Definition of Scientist/Scientific post as per DOP&T OM dated 10.9.10

Definition of Scientist

A Scientist is one who possesses at least Master's degree in Natural /Agricultue or
Bachelor’s degree in Engineering/Technology/Medicine and hold scientific post as defined
below:

Scientific Post

Is the one, the incumbent of which is a “Scientist” or “Engineer” in the scientific organization
declared as “Scientific Department” and engaged in creating new scientific knowledge or
innovative engineering, technology or medical techniques or which is involved
predominantly in professional research work and development



S

© N

10.
11.
12.
13.

14.

Annexure-ll

Annual Work Report
Part A

SELF ASSESSMENT BY THE OFFICER REPORTED UPON
Name:
Designation:
Area of S&T Function
Brief Description of S&T work function:
S&T output indicators for assessment and measurement of work function (as appropriate to
the officer)
Enumeration of major outputs from S&T Function
Innovation content of work done (about 100 words)
Major impact reported during the financial year (if any) for work done during previous three
years.
Scientific and technological methodologies used in the work Function
Suggestions (if any) for work functions based on new or emerging scientific principles
New technologies if any introduced by the officer in work plan! functions
Any other highlight of special S&T content in the work
One page summary of the scientific and technical elements in the work done during the
financial year
Quantified S&T outputs as per the selected indicators (as annexed)

Signature of the officer reported upon



Part-B
ASSESSMENT BY THE REPORTING AUTHORITY
1. Accuracy of the S&T work report

a. Generally accurate
b. Modifications needed (please specify)

2. Scientific merit of the work done

1-10% 10-33% 33-50% 50-75% Bottom 25%
3. Short summary of the innovative content of the work done
4. General assessment of the scientific work report (in brief)
5. Final grading

1-10% 10-33% 33-50% 50-75% Bottom 25%

Signature of the Reporting Officer



N —

Part-C
INTERNAL PEER GROUP REVIEW REPORT
Grading of the S&T content of work reported
Specific Innovation elements recognized

Relative Assessment of the work reported vis-a-vis Peers in the area
Top 10% 10-33% 33-50% 50-75% Bottom 25%

Assessment of the work done during the residency period
Specific highlights of the S&T content of the work done
Overall grading of the S&T work report for the residency period

Top 10% 10-33% 33-50% 50-75% Bottom 25%

Signatures of the Members of the Peer Group
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Annexure
(to Annual Work Report)
Lectures delivered in universities/seminars/ industry meets
a. Enrolled
b. Invited

Books edited or written

Research publications

State-of -the Art Reports prepared on the subject handled or otherwise
Annual reports prepared

Internal reports generated

New S&T areas/gaps identified for enlarging the scope of the existing
Schemes

New S&T identified and nurtured and S&T inputs added to ongoing
Schemes

Data bases prepared for scientific handling of the projects

Scientific and evidence-based initiatives taken to enlarge the infrastructure base of
research and development across the country

Identification of New Areas for demonstration of technologies and
follow-up

Project Monitoring Parameters evolved and deployed
Technology intelligence/assessment report prepared for S&T

S&T inputs provided to inter-Ministerial discussions in various Committees
Number of projects scientifically evaluated for closure during the year
Networked Programmes initiated (please give numbers and salient features of your
contribution)

a. Between lab to lab

b. Lab and industry

c. Bilateral

d. Multilateral

Policies/ Bills prepared during the year
Awards/ Membership of Institutions! Academies

Others (please specify)

*kkkk
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pot. be applicable where the criteria specified vide €his

Qf_f—'ié:é.-’if:Mémbraﬂdhm"-a‘-ize not fully met wi

By woh & wevised assessment prﬂceriure as prescribeﬂ in

ce IL’ tophisioffice Memoratidan shall’ héneeforth ‘be’

ial*lmﬁd by .atl scientific :winﬁstriﬁés}?iaepart;mgnts- for’

canﬁiﬁarxng . advancement under FCS.

- -mm racomendations of the Pay Commission that the

axisting | disparities in the oparat:.on of Flexible

#—-Eri_k ".'I';"- TR
_ ,Eﬂmplementhng Schema :I.n variaua scienti.f i.c and tec'hnical
.' >3 -' pEEs L"L AR - Pi-Hents e i .
Ln ‘the matter of designation df pasts, gne_
Wi RN, A R B Mo 4 e ctn b B@iiE & i :

" of pay soales and the rasidency period should ‘be |

-mﬁmd and there should be uniformity in this regard nas

lﬁﬁﬁm docepted. Accordingly ., all the posts covered under
the Flexible complementing Scheme shall carry the
ﬂbllmin«g uniform scales of pay, designations and the

mitiimum residency perlod 1inked to performance:=




Designation Minimum Res
Per
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/ : 5. {t hag further peen decided that in order to extend
; the benefit of in-situ promotions under the Flexiple
complementing scheme to other scientific organisations

that are demanding the extension of Fcs in their case,

the administrative Ministry of such institutions shall

satisfy itself that such Lpstitutions are scientific and

ueohnical inatitu§icns and the officers  are sclentists

' holding scientific posts and are involveﬁ in scientific
and ‘technical acivities as defined  in the annexure 1 to
.\xhis office Memorandum and make its recommendations. to
|the Department of Sscience & Technology - on receipt oOf
asuch a request the Department of saience & Técnnoloqy

%y

Bhall ' set up a conimittee, 1nc1udinq the representativés

ke B&partmeﬂt of #ersunnel & Training and of the
ﬂg@ﬂtﬁmﬁht . &t Pxpenditure 2k well as emigént scientists
- pelévant to the aiscipline, gor examlnlng the: proposal

pred by “the adninictrative Kini.stry ' concerned. A

£inal ’ﬂhéisidn-'oﬁ‘the propaﬁal of an administrative

ihdistry For extension of FCS to other scientific

§ a0 s

Ahe ' pay -_sﬁa’a;u‘@@f‘ﬁﬁaer “the' Flexible CQﬁialainénting Scneme
%. whiould be dpplicable in all the scientiflc organisatiopa,
1 as the size of the organiaatian may Jnot juétify
1 xntrmauction Of _the entire group of . scales, ‘the

B
i Cammxﬁtee, while makzng its recommandatxon, wqpld take @

ﬂqahisatzoms shail be taken based on the recamnendations

fttee. Since it is not neaessary that aii.

o —



specific view as to the number of scales that should be
operated in the organisation as well as the appropriate

residency period for ensurifg an even pace of promotion.

However, the progression under Flexible complementing
Scheme will only be as per'scales indicated in para 3 of

this Office Memorardim.
8. it is ; requeated  that all the '

ﬂiniﬂtries/uepartments. where the Flexible CQmplqnenthq
Scheme is in operation, may initiate action for review of
the provisions of the Flexihla Complemanting Scheme and
amend the prouisions of the relevant recruitment rules so
that the schem is brought in conformity with. the
de01sxons/gu1dalines heing cgnmeyed vide . this QﬁﬁﬁGe
Memorandum.__ Resulta of the review may also ba conveyed
;Pe the Departmant of Sciapce & Technology, . the ﬂﬂ@ﬁﬂ
-égpaptmant for operation of the Flexible Complementing
chene, &ctian for extension of the Flekible

cqmplem&uting Scheme to other sciantific erganxsﬁtionﬁ,

-Nkare tha sape is not in qparatipn at. prasent, ‘hay be

taken in accordanaﬁ with the deci&lon centained . in para’ 5

of bhis-ﬁffice Memoranﬁnn.

7. e relevant provisidne of Department of Sclence &
meditiology | Office MeRoPAridun No.A.42014/2/86-Admn.1(A)




. dated- the gekh. Moy, J,Bﬁﬁ stand amended to the extent the
‘-uemofah&um are at varlance with
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e criteria could cover the aims and objectives: of the in;mutianlengarﬂsauon
fﬁﬁ#ﬁw af the paﬁsunam qualitative requirements for performance of various

(d) S&T pdrtlvittas which are directly linked to R&D in terms of promating. the
.86 ‘iﬁc activﬂiep and services.




Py 3 =
mnmmﬁnglm Persons,

(a) who possess academic qualification of atieast Masters degree in
Natural/Agricultural Sciences or Bachelor's Degree in
Engineering/T echnology/Medicine; and

(b) working in those capacities, use of create scientific knowledge, and
engineering and technofogical principles, i.e. persons with scientific of
technologicgl training who are engaged in pmfess!onal work on S&T
activities, high IéVﬁl‘f"éﬂh‘ilﬁl&tfﬁtdﬁ and personnel who plan, direct or

cuendimatamammﬁim of S&T aclivities;

' Scjentific Post s the one, the«inwmwntofmwsasc:anustoremineerdanm
- ific instiution/organisation doctared as ‘Scientific Department as defined
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ANNEXURE-IT

CRITERIA  FOR CONSIDERING momxons UNDER
FLEXIBLE COMPLEMENTING SCHEME

{a) All officers will be first séreanéﬂ-an the basis of
graﬂing‘s in the annual c;mfidantin; qu@rts (ILCBB] for

Taon ek 90k 5

o i i s, o g o o o |
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Exceptionally meritorious candidates with all outstanding
;J ) gradings wmway be granted relaxation in the resjdency
period, the relaxation being not more than one year on
any single occasion. such a relaxation will be 1imited to

a maximum of two occasions in thelir entire career.

(b} As the procedure adopted for assessment of CRe in |

various Sclentific pepartments differ at present, 1t nas |
been decided that an external member, from Departmente of
Atomic Energy, Space or DRDO who have developad over the
years a fine tuned systen of screening in meritorious
scientists may be co-opted in the selection process, till
“such time a systen gets established in other scientific
pepartments. The position will, however, be reviewed
after 5 years from the date of issue of this Office

H Memorandum.

(¢) All officers who are screened-in will be called for
i an interview. The performance in the interview will also
be graded similarly on a 10 point scale and the
eligfbility for promotion will be pased on the same nOrms

; as in the above Téble.

(d) . Field experience {n research and development and/or

experience in implementation of such scientiflc projects

is edmpﬁlﬁory for promction of scientists recruited to
the posts in the secretariat of the Scientific

#Ministries/Departments to higher grades under FCS. Fleld
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expsrience .of atlenst 2 years and 5 years mr%s’g&cti'.?aly
will be essendial for promotion to ?cie#sis..t F and
Scientist G grades mpacﬁively.- Howaver, during the
trénsi¥ionsl perisd, Committee ity relax tlis requirement

L]
in gise of meritoriocus candidate.
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No. AR.14017/32/2002-Esti(RR)
Government of India
Ministry of Personnel, Public Grievances and Pensions
(Department of Personnel and Training)

New Dethi - 110601
November 29, 2002

Orrrce MEMORANDUM

Subject: -Flexible Gomplamchﬂrug Scheme for Scientists in
scientific departments - modification of guidetines.

T'he recommendations made by ti¢ Fifth Cerntral Pay Coritinission' in regard
to the Flexible "ngihﬁle:’riﬁhﬁi}‘& Sehenie for scientisis/ochnical personnel in the

various Scientific Ministries/Departments of the Government had been examined in
this Department and modified guidelines on the subject issued uddér this
Department’s O:M. No. 2/4T9TPIC dated 9:11:1998, ‘Subsequently, the question

s Principal Seientific Officers (in the scale

of providing protection to‘iﬁﬁ*iﬁéﬁigﬁ)&iﬁiﬁﬁﬂ-’n 1S
s ioptiofion to'the grade of Sclentist

e

of Rs.12,00016;500) for consis dtior

ération for 0fiox to the grade of
F (in the scale of Rs.16,400:20,000) aiid T il iwarks'to Bé applied at the
for’ i) '85% was considered in

time of first opportunity o promotipn ‘fram 0% to ©
consultafion with the Ministry of Fiiance (Departaiént of Txpenditure) aod e
following decision$ Were:takeén: ' :

(i)  Thoseof the Principal Scientific Officers in 1hie scale-of Rs.3,700-5,060
estevised)’ il pasition, ss' on (L1998 RAU who were earlier
considered for promotion directly {6 the grade of Rs.5;100-6,300 (pre-
revised scale) may continue o be considered for promotion to the
grade of Rs-él?ﬁgdﬂﬂkﬁﬂiﬂﬂ'ﬂ"(i)_‘r'eéraﬁaed' scale of Rs.5,100-6,300) after
completion of the ligibility service as preseribed in the Rules that
existed prior to the amendment, a8 2 one-time measure; and

()  Theeriteria of marks at ¢he time of first opportunity for promotion to
* ‘Yligher grades on the basis of ACRe, ¢te. be reduced from 90% to

. 'g§%. (lable in paragraph (@) of Annexure-I of DoP&T
- DVENG 24 TI9T-PIC ﬁ%&é&*ﬁiﬁﬁza@%’f r6fors).

2. "The decisions as at (i) and (i) above are reiterated for appropriate action,
In cases swhere the rules do not contain a sunitable clause.for protecting the existing
incumbents as at (i) above, necessary action may be faken to carry ouf the
required modification. As regards (ii) above, it is also clarified that the reduction
will be applicable in the case of promotion to all the grades covered under FCS'in an
organization.

3. H-i‘ndi version will follow.

DEPUTY SECRETARY TO THE GOVERNMENT OF INDIA
' Telephone No. 309 2479



To

SeReNAMA LN~

)
b
.« »

Copy to:

Ministry of Science and Technology

Department of Biotechnology
Ministry of Communications and Information Technology

Ministry of Environment, Forests & Wild Life
Ministry of Non-Conventional Energy Sources
Department of Ocean Development,

Ministry of Home Affairs

Ministry of Water Resources

Ministry of Health and Family Welfare

Department of Consumer Affairs

All other Ministries/Departments of the Govt. of India

U]
(ii)
(i)
(iv)
v)
(vi)
(vii)

The President’s Secretariat, New Delhi.

The Prime Minister’s Office, New Delhi.

The Cabinet Secretariat, New Delhi.

The Rajya Sabha Secretariat, New Delhi.

The Lok Sabha Secretariat, New Delhi.

The Comptroller and Auditor General of India, New Delhi
The Union Public Service Commission, New Delhi.

(viii) All Attached Offices under the Ministry of Personnel, Public

(ix)
(x)

(xi)
(xii)

Grievances and Pensions.

Establishment Officer and Secretary, ACC (10_copies).
All Officers and Sections in the Department of Personnel and

Training.
Establishment (RR Division) @Mﬁ_&).
Establishment (D) Section (20 copies).

h L
(ALOK SAXENA)

DEPUTY SECRETARY TO THE GOVERNMENT OF INDIA



