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By Speed Post
Confidential

No. ICMR/Re-employment/2014-Pers.(Pt.) Dated, the;th Nov., 2014,

Y
All Director/Director-in-Charge of the
Permanent Institutes/Centres of the ICMR(by name)

Sub :- Applications for Re-employment of Scientists of ICMR - Retiring by the end of 30" June,
2014

Sir/Madam,

The proposals with regard to Re-employment of Scientists of ICMR beyond the age of
superannuation i.e. 62 years are examined periodically by ICMR. As such the cases of the
deserving scientists, who are retiring from now onwards uptill the end of June, 2015 are required
to be placed before a Committee for consideration of re-employment after the age of
superannuation i.e. 62 years.(Proforma enclosed Annexure’A’). '

In addition to above, the Scientist of your Institute/Centre who were re-employed earlier
are hereby requested to submit half yearly/yearly progress report(if completed more than six
months) which may please be sent to this office to review their work carried out by the Committee
for further extension for re-employment with specific recommendation as per the enclosed
proforma at Annexure-B.

You are, therefore, requested to send the requisite information about the scientists of
your Institute/Centre to this office latest by 5™ Dec., 2014 as per enclosed Annexure-A & B.

Re-employment in service to the superannuating scientists will be resorted to only in really
exceptional circumstances.

This issues with the approval of the Competent Authority.

Yours faithfully,

ﬂ

(Joginder Pal)
Asstt.Director General(Admn.)



ANNEXURE-A

Director-in-charge that in his/her absence
particular  project work cannot be
handled and duration of the project work.

‘ DETAILS OF SCIENTIST RETIRING BY THE END OF 30" June, 2015
Y e
'si. | Name of Institute of/Centre

No.

1. | Name of the Scientists with designation

2. | The detailed curriculum vitae

3. | Achievement of Scientist so far

4. | The publication including  projects
Generated

5. | Number of extramural projects Generated

6. | Any technology/research methodology
developed

7. | In next one year what will he/she (work
plan) do? Will he/she come out with any
new Product/process or jnitiative?

8. | For Hqrs. Scientists, additional
information about the work related to
knowledge of Product technology, S&T
management of intramural project and
involvement in translational work may
also be provided.

9. | Relevance of the work to be carried out
for Institute/ICMR/Country.

10. | What is the Institute’s work plan for next
one year?

11. | Recommendations  of the Director/

signature of the Director/Director-in-Charge




ANNEXURE-B

PROGRESS MADE BY THE SCIENTISTS WHO WAS RE-EMPLOYED ON OR BEFORE 30.06.2015

Name of Institute of/Centre

Name of the Scientists with designation
already re-employed with date of re-
employment

Work allocated by the re-employment
Committee

Pointwise progress made during re-
employed period

The publications during the last six
month or more

Work to be carried out for the next 6
months

Impact of work done

Any new process/product developed,
Trials  Completed, if  applicable,
translation work done.

For Hqrs. Scientists, additional
information about S&T management of
intramural project and involvement in
translational work may be provided.

Relevance of the further work to be
carried out for Institute/ICMR/Country.

10.

What is the work plan for further period
of re-employment already approved?

11.

Recommendations of the Director/
Director-in-charge that in  his/her
absence particular project work cannot
be handled/completed and duration of
the project work.

Signature of the Director/Director-in-Charge






